MEMORANDUM OF AGREEMENT
Between~
The City of Boston aand
The United Steelworkers, AFL-CIO, CLC, on behalf of the Salaried Employees of North
America, Local 9138

September 12, 2024

This Memerandum of Agreement was reached in off-the-record negotiations and shall remain off
the record for all purposes including bargaining history untdl it is ratified by the Union
membership, approved by the Mayor, and funded by the City Council. The City of Boston
(City”) and the United Steelworkers, AFL-CIO, CLC, on behalf of the Salaried Employees of
MNorth America, Local 9158 (the “Union™), agree to a collective bargaining agreement (“CRA™)
from October 1, 2023 through September 30, 2027 with the following terms.

All existing provisions in the parkies” October I, 2020-September 33, 2023 CBA not expressly
amended or deleted by this Memorandum of Agreement shall be included in the Qctober 1, 2023
- September 30, 2027 CBA.

1. Article 24, COMPENSATION

Section i, the following pay schedules shall be effective upon the dates indicated in
thig agreement

For g 3 vear qind [-vear eoplract,

o Effective the start of First Pay Period (FEP) following October [, 2023, 2024, 2023,
& 2026, increase the salary as follows:

Qetober 7, 2023 == 2%
Qctober 3, 2024 = 2%
October 4 25 = 28
Cotober 3, 2020 = 2%

« Effeciive the stort of EPP following Jawery [, 2024, 2025, 2020, & 2027, add to
annyel base wages as follaws.

January 2024 = $500.00
Sy 2023 = $250.00)
Janugry 2026 = 590000
Samuary 2027 = 5750.00

Reroactive pav, il any, shell be limited to emplovees of the Citv on the date of Ciny




Council fimding. Employees who separated from employment for gy reason priop o
City Comncil funding shall not be eligible for retreactive pay, excent for emplovees who

retired after, but nat including on, Septeméber 30, 2023,

Add the below as new section 5+

If state aid revenue decreases compared fo the prior fiscal year.at any. point during the
fiscal vear2026; then the next schedided base wage Increase and base dollayr amonnt
increase will be delaved by one year from the scheduled date, However, afl base wage
Icreases and base dollar amount increases due under this agreement will be paid 1o
emplovees prior to the expiration of the agregment,

2. Article 2. UNION PUES AND AGENCY SERVICE FEE
Section 2 {Agency Service Fee). Delete this paragraph,

“Seetion-2-Purswantto-General baws;,-Chapter-150E; Section-12-to-assure-thatemployees
coverad-by-this-Apreoment-shatl-be-adequatelyrepresented by-the-Union-and-other-conditions-of
employment-the-Collestor-Treasurer of the-City-shall- deduct from-each-such-ermployee-during
the-life-cfthis-collective-bargainine-Asreoment-and-pay-evor-to-the-Upion- the-exelusive
bargaininesgent-of such-emploveosy-as-an-poeney service oo sn-tinount-egual-to-the-weeldy
uiion-dues-deduetion-from-the- %{awemwmmey%s;v&nehﬂ%%ﬁ-mﬁpmﬁawly
commensuratewith-the eoste-of-collective bargaining-end-conract-ndminisisatien- The-tinion
eeptifies-that-tis-Agreementds-formually-execpted pusinni-e-a-vole-of e-majoriky-of ol
emplovees-in-the-barpaining unit”

Section 3 becomes new Section 2,

3. Article 9, BISCIPLINE AND DMSCHARGE
Section 2, add undertined sentence to paragraph 2,

“Any period or periods during the first six months of service for which an employee is
not paid (including as little as one (1) day). or any period or perieds during the emplovee’s first
gix (6) months of service for which an employee uses puid time off. shall extend the probationary
period by that amount of time. Any employee’s probationary period may be extended at the
discretion of the City up to a maximum of three (3) months of actual work. The employee will
be notified in writing of the length and reason for the extension. An employee who separates
from service and is subsequently re-employed by the City of Boston shall serve a new six-month
probationary period, except in cases of recall or- reinstaternent.”

4. Article 11, SICK LEAVE AND PERSONAL DAYS

Section 1, add undertined language.



“Every employee covered by this Agreement shall be granted sick leave without toss of
pay for authorized absences pursuant fo the Citv's Anendange Policy. Sick legave shall accrue at
the rate of one and 1 and ¥ days per tonth of actual service. Sick leave not used in the year in
which it acerues, togethet with any accumulated sick leave standing to the employee's credif on
the effective date of this Agreement and not used in the current year, may be accumulated for
use fn a subsequent year. Sick leave not used prior fo the termination of an employee's service
shall lapse, and the employee shall not be entitled to any compensation in lieu thereof, except
i accordance with Section 8 of this Atticle. This sectfon will become effective 90-doys gfier
this Agreement is approved by the City Council,”

5 Article 12, HOLIDAYS

Add new Section ¢ with below nndertined language.

Pursuant fo the parties 2008 Side Leuter of Agreement concerning the d-day work weelk, SENA
emplayees working a d-day yeork week who have g holiday full on the emplovee’s scheduled duy:
aff will have the option 1o use vecation or personal time in licu of working additional work hours
on the remaining three davs of the work yeeek,

6. Article 13. TEMPORARY SERVICE IN A HIGHER OR LOWER GRADED
CLASSIFYCATION

Add below underlined fanguage 1o create new Section 3 in Article 13

() Temporary Service shall mewn instances where an employes is performing more their 0%
ol the gomnul job duties of the assigned position for moere than 30% of thelr wark fime.

thi There pust be a vacaney, including but not fimited to such vases where emplovees are on
EMLA or Cliv.of Boston Medical feave pr froe resigned. fn the pesition for which the member s
seeking temporary service puy and the member must he serving pursuant 1o assignment covering

(el Arbiettors are mited i wvarding TOG gy a emporary award wniil the emplovee serving
i the lower or higher position retwrns to teir original position ov the departmens fills the
position, Furtfier, un arbitrator is.express(y prohibited from fssuing permanent ypgrades as o
remedy for insignees where gn employee glleges o violation of Article 12,

(di _Once an emplovee hus served in a highe-graded position for siv months afier the sepacation
Jromemploviment or promotionfreqssignment of the previous incumbent in the positivn, if thy
vacant pusition is not alreddy posted the Cine will declare the hisher-graded position vacant and

regrgunize or reglassii,

LA




7. Article 16. VACATION LEAVE

Add new Section [2 below

Anvuse of leave (he it paid or unpaid) including:

Sick, fsick FMLA, sick pool used, sick no pav, sick bereavement, lung fterm sick);

Vacation (anvthing over two f2) weeks) Vacation FMEA (anvthing over hee (2)

weeks):

Suspension;

AWQL:

Unpaid leave of absence (Personal, Educational, Medical);

Unpaid Leave of Absence FMLA:

ddministrative leave withhivithour Pay;.

Persanal, Personal (From Sick), Personol FMLA. Personal FMLA (From

Paid Parental Leave of Absence;

Daockdoss Time

Targy,

Workers Comp (EQA]
In the previanys ealendar vear, thai, when combined, axceeds {2 weeks (00 davs) exchuding
two weeks of vacarion, resilts in that emplovee belirg elivible o vacation gnce they have
made up, n actual work, the fotal feneth of the absence o 6 months, whichever is fess. This
section replaces any prior Arbination Awards, DLE or Court Decisions, Collective
Bargaining dereements, Supplemental Agreentents, Side Letters {o the Collective Bargaining
Agreement, Settlenent dgreements, Memoranda of Agreemeny, Memoranda of
Understanding, palicies, or practices related to this issve.

8. Article 16, VACATION LEAVE

Delete current Sections 7 and 9. Replace section 7 and edit section [0 as below, make
section 10 new section 9,

“Section 7, Acerned but unused vacation feave shall be paid to an emplovee i gccordance
with the provisions of M G L. o 149 see, 148"

“Section ¢ 40, Vacation shall be taken at such times as, in the opinion of the Appointng
Authority, will cause the least interference with the regular work of histher Department,
however, requests of an emergency natuse will not be unteasonably denied. Subjeetto-the
preceding-sentencevaestion-leave-may-netbe-sarded-over-from-one-year fo-anotherwithow
the-express-wiittep-suthorization- of the-emiployer-and-the Dircctor-of Human Resources-A
Bepartment-Head,with-the-approval-efthe Office-of-Human-Resouressy may-authorize-tp-to
ten-{4 0 days-ofvasation-time-ba-carfied over-lnte-the-subsequent ealendar—year-Ln plovees
may carsy. over ip 1o ten (10) days of vacation fime ingg the next calendar vear, All approved




catry over days must be used by December 31 of that calendar year.”

9, Article 16. VACATION LEAVE

Add new Section 12 in underlined fanguage helow.

Section 12, The Citv ggrees o create a working group upon retification of the
contract 1o discuss vacation accruals for new hires.

10. Article 18, EMPLOYEE DEVELOPMENT

Amend Article 18, section 4 by deleting stricken language and adding underiined
language below,

Section 4. In order to receive payment for tuition reimbursement referenced in
Section 3, approval must be received in advance from the Director, Office of Personnel
Management or histher designee. Approval shali be withheld only if funds are no longer
available, or failure to comply with Section 3 above. Effective the first pay. period for the

fscal vearr 2025, the total fund available under this Axticle shall be $3:000 §33,000 (thirty-
five thousaid dollurs) por cach fiscal year-throtieh Jane-30-2008-Effective First Pay Period

Juhy- 2008 inereases-the- City's-atocation-fron-five-thousand-dotass{35.000 -o-twenty-five
thousand-dollas-{($525:000% This increases the sventy-five thousand dollar (325.000) annual
amaount the purties agreed (o in 2008,

11, Article 20, PERFORMANCE EVALUATIONS
Add underlined language

“The City may utilize the Performanc¢e Review System form. Should ihe Cliv wish to change o
e!;f’n;mase the pertormanee eveduation form, it will provide the wiion swifl thivee 300 davs sotice
and satish: any oblivationy upder Chapter 1305

12, Artiele 21, UNION BUSINESS
Add below underlined language to create 4 new section 2(F) to Article 21

(FF In the sole discretion of the City, permenent gmplovees of the Tl win are membhers
of the Linion may:. be granted a leave of ghsence withoul pay for the purgose of accepling
pasitions seith the International Union, Such leave shall not exceed six (0) months in duration,
unless mutualh: agreed ta by parties_and the towd of such leave shall nor exceed one (1) vaar in
duration, The Laion shall nrovide the Qffice of Labor Relotions with adequate natice of an




emplovee's intend to apply for such leave to enable the City to make proper provisions to
remporarily fill_the job to be Vacated,

During such leaves of absence, the emplovee s seploritv/eomtinyons service shall
confinye, However, because the emplovee is not in gotive service witile on leave, earned leave
time, such as vacation. personal or sick do net accrue for the period they are o leave, The
emplovee and Union must obtain written clavification from the Retivement Bogrd about whether
the employee is considered fo be on an active pavroll, There will be no additional costs to the
City. The employee shall Himely pay_the Citv for the applicable emplovee’s share of premium
pavments, contributions, and gdminisirative fees for medical insurance. retivement, and other
applicable benefits pragrams. Upon retyrning from such leave of absence. an emplovee will be
returped to thelr former pogition i Hine with their senioriiy.,

13, Arxticle 23, LEAVES OF ABSENCE
Replace Article 23 Seetion 1(]) with below underlined language.

Gy All employees covered by this Agreement shall be permifted (0 use up fo one (1) day,
copsisting of 7 or 8 hours as the case moy be, of paid time, per calendar vegr, for cancer
Soreening to un copctrrent swith leave permitted by the Ciiv's Cyncer Screening Policy,
Lhis feave will not be charged to any goerued leave. Leave may be used in half day
increnents. The screenings covered are: Breast, Colon, Skin, Thyroid, Oral Covite, Lymph
Nudes, Reproductive Qrouns and Lungs, Emplovees must buve their health care provider
complete the Citvy's Certification Form whes administerine the screenine and emplovees
gt subwnt the completed form to their Department's Personnel Officer for the benefii to be
applied. Lmplovees must comply with all notice and documentation requirements contained
in the Citv of Boston Policy,

14, Arficle 23, LEAVES OF ABSENCE
Amend Article 23, Section 5.

Subject Lo the operating needs of the department as determined by the department, an
employee shali be entitled to leave of absence, without pay, of up to one (1) year to further
his/her education. Preference for selection of such leave shall be based on seniority, Requests
{or: such leave shall not be denied o1 an grbitrary or cqpricious basis,

15, Article 23, LEAVES OF ABSENCE
Section 6, delete existing language in its entirety and replace with underlined fanguape.

“In the event of the death of g person with g relarionslip identified in the City of Boston’s
Bercayement Leqve Policy, an emploves who is_in aetive selvice af the time of death shall be




aranted hereavement leave as ourlined in the Bereavemend Leave Policy, dny additiongl leave
shall run concurrently with other applicable leaves of ubsence. This section will hecome effective
90-duvs after this dgreement is approved by the City Council. The parties agree that if the City
males any chunges (o the Bereavement Legve Policy thut results in a reduction of benefils from
the contractual language of the 2020-2023 Agreement, the Parties will revert back 1o the prior.
confractual language”

16, Article 23, LEAVES OF ABSENCE

Add new Section 7 with underlined language below.

Section 7._Fhe Ciny and Union agree (o insert 1his provision fo promore awareness of the
Domestic Fiolence Act (DVA) gnd the City policy regarding domestic violence [eave,

[7. Article 30, NEW TECHNOLOGY
Delete Article 30 in its entirety and replace with underlined langiage

Article 30 Technology ard Assets

Section 1. The Union recognizes that the City is Implementing new technology resourees and
mradernizing js businesy processes (0 reploce pon-existing or obiidere sysrems wnd devices, Ay
such, e Chey inay introduce new techueloey fo the Cine s workforce subject to any obligutions
under Chapter 130F. The Citv will provide the Union with thirty (30) days” notice of a:
change to techinofoey, ds stated in drticle 33, pereeived changes in jobh duties relaied to new
technology are noi o basis for reclassifivation,

Article 30 replaces any priar Collective Bargaining Agreenieni, Supplemental Agreements, Side
Lepers to the Collective Barguining Agreement, Settlement 4grecments, Memoranda of
Agreement. Memorande af Undersrunding, policies, or by practice, related (o these issues,

18. Article 33, COMPENSATION GRADE APPEALS

Delete cument Article 33 in ity entirety and replace with underlined language,

Article 33, Compensation Grude Appeals

Union shall follow g prescribed progess for review of Compensation Urade dppeals
(CGA) The procedure set forth in this sectivn shatl he the exclusive procedure for
changing the compensation grade fin any position that this Agreenent covers,
qetwithstanding anv prior arbitration awards, asreements, o practice, Snecificallv,




et yrbifrator is without authority fo change the prade of ¢ position throush o
arievaice cifing Articlte 13 (Temporgry Service in g Higher or Lower Posttion. and
Promations). '

The Unlon agrees that aoy pasition forashich on appeal Is made was properly graded
on the effective date of this Agreement. In considering an qppeal. the City shall not
examine changes in the job econtent o the position for which the appeal is claimed thar
accurred prior o the effective date of this Agreement. Rather, the reyview shall be
restricted fo g review on (e issue of whether, after the effective date of this Agreement,
there was a fundemental, substontial, and permanent change in the job content of such
position that could have the effect of changing (s compensation grude., To warrant an
wperade, the emplovee must demansivate el shedhe/they gotuglle performs a majorin:
of the higher graded job functions listed in the higher graded job description the
myfority of the time. The review shall not consider perceived changes in jol dufies

of work or duties. Further, the review: shall not consider whether other emplovees in the
frigher graded [ob acruallv perform the duties listed in the ligher graded job
description,

The procedure:

L. The Union shall submit a completed CGA application on behall of a_member(s) o
Office of Labor Relations (OLR). ncompleie appiications shall be returned to the
Unioir nal more than 3 duvs after receint.

2. QLR shall forward the application 1o OHR Classification and Conpensation Unil
atid i the emplovee 's Depariment ol more than 5 duvs afier receipt,

F. QHE Classitication and Copmensation Uit staff sholl review the application and
shedl reach out to the denariment andior the union far additional firmeation.
Applicarions that meet the standard for npgrading g position shall be granted,
Applications thut do pot meet the standard for upgrading g position shall be
denied and returned to the nion, QHR Classification ard Compensation Ui
shall complete this review and QLR will notify the Union within 60 davs from

4. Within nweenty calendar davs of recelpt of QHR s denial of ¢ £G4, the Union may
request in writing a review pefore the Citv s Director of Hupran Resources or
herthisdtheir desienee.




5. Upon receipt of the Union s request, the Director of Human Resonrees or
her/his/their destence shall_within 7 davs. schedule a review, The [nion must
covperate it the scheduling of the review or else the review will not be held,
The review shall occur within 90 davs of receipt of the Union s request for

review

6. Afier the review, the Divector of Human Resources oy either grant ar dem: ihe
CGA, The Director’s review of the CGA shall be completed and a decision issued
within 90 davs of receipi of the reguest froms the Union,

7. Showld the Director of Fhunan Resources denv a CGA after review, the Union may
Mg a grievance,

8. hi any grbiiration wnder this Section, the Arbitrator will be {imited io the question of
whether pr nol the Cliy was arbitrary or capricious in its determinations the CGd
did net meet e standard for upprading o position.

9. An grhitator iy withour authority to avard gny remedy for any period of time
predating the date the tions-srieveneoss-fed-application was filed in
QLR

This section replaces any prior Collective Bargaining dgreement, Supplemental
Agreements, Side Letters fo the Collective Baregining Aereenient, Settlemeni Agreements,
Memorangda of Agreement, Memoranda of Understanding. policies, or by praciive, related
to this issue, '

19. Article 37. MBTA PASS

Replace Article 37 with below undersigned fanguage

Effective for the duration of this Agreement, ol full time benefits efieible and part time benefits-
eligihle emplovees covered by this Agreement are entitled (o g pre-tax subsidy of 635% on
monthly MBTA pass vp ) g pre<tax volue of 3237 and o Bluebikes Membershin ot no cost to the
employee. Forms to access these benefits will be availuble on the Beacon portal, The parties
agree that the Ciry fros the wnilaieral right to amend, alter aid revise the monthiv pre-tax MBTA
pass aned bike benefits adminisiered throuah the iy Access Boston sysiom.

Tobe eligible for the 65% pre-tox subsidh on the montlify MBTA pass described above,
employees must receive their monthly pass throueh the City of Boston ‘s payroll deduction
program. Asy pass obtained Hirough this program shall not be transferable




20. PRE-PAID LEGAL BERVICES

Create @ new Article with below underlined langnage.

Seciion I Effective e first pav period for the fiscal year 2023, the Citv shall muke a
monthly contribution of thirty dollars and thir-three cenrs 1§ 30.33) on behalf of euch
bargaining unit member on the Clty’s active pavroill towards g prepaid legal services plun
designated by the Union, The City shall make these monthly contributions on or gboyt the
first dav of each moath directly fo the designoted benefit provider of the legal services
program and shall pay to the provider this amount on behall of all bargaining unit members
on the City's gqotive pavroll on tlie first duy of the month. 4 lst of eqch bargaining upit
member for which a coptribution was made shall be furnished with said pavment.

Section 2. The plan sholl be contracted for by the Union, The confract shall provide
that the Emplover will be held harmiess from lability arising ot of the fmplementation and
administration of the plan b the designated benefit provider and that the benefit provider
shall bear all administrative costs, The Union agrees fo indemnify the City for domages or
ather financial foss, which fhe Cify nay be reguired 1o pav or suffer by an administrative
agency or court of competent wrisdiction as a vesult of the Citv.s compliagnee with Section {
af this Article. The contract shall also prohibir the benefit provider from using any of the
Jimds tha the Cie contributed (i) to defend any eriminal actions hroweht against a
barguining unit member for conductiulleged copduct that geeyrred during the employee s
swark hours andfor conduct/allezed conduct that involves the City or its property, G to
pravide serviecs, other than an initigd consultation, to any baregining unlt pember o gny:
invelvement ay g witnesy in g criminal proceeding, or (5D for any civil actions naming the
Cinvof Boston or any Citv of Boston emplovee as g party, The Union will provide o flly
executed conract to the City, excluding the aforementioned. Only upon receipt of same shall
the City be abligagied to make such pavments as outlined in Paragraph A above,

Section 3: The Cin's responsibility under the terms of this Section shall be 1o malke
preayium pavrents a3 is required under Section 1, To the gxtent that any disputes or
inguirive ey wade by the desienafed benelif provider chasen by the Union, those inguiries
shall be made exclusively to the Union.

21. HYBRID WORK POLICY
The City and Union agree to the below underlined language.

The Union acknowledges the Cir has satisfied any and oll bargaining oblizations that men:
exist pussuant lo M.G.L. ¢ 130F or otherwise regarding the implementation of the City's
Hybrid Work Policy,




22. OYEQ and ENVIRONMENT/HISTORIC PRESERVATION

The City and the Union acknowledge that the certified unit of employees of the Office of Youth
Employment and Opportunity (MCR 23-10307) are included in the City-wide bargaining unit
and agree that the certified unit of Environment and Historical Preservation employees (WMAM
23-9795), excluding the position of Director of Administration and Finance which is the subject
of CAS-24-10700, shalt heteafter be included in the City-wide bargaining unit. Upon vatification
and funding of the successor UBA, the parties agree to apply all the terms of the existing
collective bargaining agreement, with the exception of wages and wage increases, to these
employees. The parties agree to begin meeting no later than 30 days after ratification and funding
of the successor CBA to negotiate ever the placerent of these employees on the SENA wage
seales and over any other conditions of employment that may be unique to these employess.

The grade/step placement of these employees into any new grades/steps will be retroactively
effective to the first day of the pay period following ratification of the successor CBA.



In withess hereof, the City of Boston and The United Steelworkers, AFL-CIO, CLC, on behalf of
the Salaried Employees of North Ametica, Logal 958 have cansed the Agreement to be signed,
executed and delivered on the day of . 2024,

For the City of Bostoin: For United Steelworkers AFL-CIO, CLTC
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