
MEMORANDUM Ol' AGREEMENT 
Between· 

The City of Boston and 
The United Steelworkers, AFL-CIO, CLC, on behalfofthe Salaried Employees ofNorth 

America, Local 9158 

September l 2, 2024 

This Memorandum of Agreement was reached in off-the-record negotiations and shall remain off 
the record for all purposes including bargaining histmy until it is ratified by the Union 
membership, approved by the Mayor, and funded by the City Council. The City of Boston 
("City") and the United Steelworkers, AFL-C!O, CLC:, on behalfofthe Salaried Employees of 
North America, Local 9158 (the "Union"), agree to a collective bargaining agreement ("CBA") 
from October l, 2023 through September 30, 2027 with the following tenns. 

All existing provisions in the patties' October 1, 2020-September 30, 2023 CBA not expressly 
amended or deleted by this Memorandum of Agreement shall be included in the October l, 2023 
• September 30, 2027 CBA. 

1. Article 24, COMPENSATION 

Section L the following pay schedules shall be effective ltpon the dates indicated in 
this agreement 

For a 1.x,ear and I .. vear contract. 

• &f.ectil'e the start o/'First Pm: Period (FPPJ fiJ!lo1ri11g Qpober 1 .2,023. 2Q24. 2021, 
& 2026. incrgggJilsLsglan· as fo//oace: 

October.] 2013 ~ 22::fl 
Qctober 5, 2024_:_:rli, 
Qctober 4, 202 5 = ..2.%. 
CJct9ber 3, 2026 ~, 2:fii 

• E(tec(ive the.start o{FPP /i,/lowint, JanuaQ!..L)024, 2025, 2026.Ji 202 7, a{fd to 
{!Jmual base.Ntges £/J..fg./lows: 

January 2024 ~ $500,00 
Janum~1,_:1£KIS = $250.0Q 
J,1//li//llJ~2026 =..J.91)()./)/) 
J,mt®J'21!27 ";$750.00 

Retroactive pay, f.ismv,.ii/JJ.i/1 be /illlifflfi to empiqrees.1;J)he Cit!· 011 rhiu/at!LQ[Cio: 



Councilfiwding. Emp.J.m'f'eS who sepal]JJ~fgy_mentji,r anr t(!ason prio,· to 
Citr Cm111£ifJ1111ding shall not l.!£sdigib/g.fj!J:.J'.e/roactive J2f!\'. qxcemJr;.LJmplovees whq 
mtired aflgr, buu101 including 011. September 30, 2023. 

Add the below as new section 5: 

1/Jtate aid revenu~ decreases compared to the prior fiscal year at anr point during th!'. 
fiscal vear2026, then the next scheduled bet.re wage increase and base dollar amo.1ll1J. 
increase will be de/aved by one year fi·o11c the scheduled dcct£,..Hon·ever. qi/ ba,,e wage 
.i!m:eases and base dollar amQJJ..nt increases due unde1· this a,tJ'J!JWlf!l'l will fu!..f2i1id1£1 
@ip/ovees prior to tire e:g;irntion o(the a,,reemeuL 

2. Article 2. UNION DUES AND AGENCY SERVICE .FEE 

Section 2 (Agency Service Fee} . .Q.c!et" this paragraph, 

''Seetfon-¾-I't!ffi!tllilHB-General-hav,e;;-GhapteF-+S\m,&e c ti on 12 ro-a~are-tl'!atcemployees 
ee>vereci--By-H1ill--A-greemartHlfl±rH-he-&Jequately-i•er,-eseRleJ..ey--tlw-Uruen-~--et>fldi-t~ 
~nent,tne-.G<?>l-le01Hf.-Heffilrn•er-t>f111e-Gity--smlll-detl-wt.frem-eaeh-;,w,~ing 
th;;.life-&f.tllis-c--O!lc<¾eti-w--oor15!\¼ll±!lg-A-gre-Oment--arn.l-paY""'/v!'-I-O the U a ion. tae-e-l!etusi-ve 
oorgaining-iigent of such-ernpk,yees. as an agency servke-fee,aiH!fl10~ual--ta-the-weekly 
tffifB!H¼Be£-Eled;!Oti$-ff0ffi-!l!C--Salary-ef-iM.i.¥~mpklyees,whieh~s-p;Oflanierutlely 
<'tlll4frlffi;>llffit,e-,,,i!h-tlle--eo%-,>f-£'nllecti-ve--bafga-it1-h1g"8-ntl--{-'<lfill'a€!'-adt>>itlis1r-ati0n,-Tlle-lJnien 
ffl4i4tes-tb0Hl1is-Agf€'1ms'!ll--is-fom1 al ly ex ecu te&fHlfsciai,He"8--Vnle-0fa-n,aj01tj+y-of£11 
emt1loyees-t!'l-lhe-bargaitliflg-uni+." 

Section 3 becomes new Section 2. 

3. Article 9, DISCIPLINE Al\l) DISCHARGE 

Section 2, add underlined sentence to paragraph 2. 

'"Any period or periods during the first six months of service for which an employee is 
not paid (including as little as one (l) day), or am: 11§.1:/od or periods during the emp/ovee"s first. 
six [6! ,nonths o(sqrviceJQJ: whiQJ.,SJJLemplovee u~id time of],' shall extend the probationai-y 
period by that amount of time. Any employee"s probationai-yperiod may be extended at the 
discretion of the City up to a maximum of three (3) months of actual work. The employee will 
be notified in writing of the length and reason for the extension. An employee who separates 
from service and is subsequently re-employed by tbe City of Boston shall serve a new six-month 
probationary period, except in cases ofrecall or· reinstatement." 

4, Article 11. SICK LEA VE A.'.1/D PERSONAL DAYS 

Section I, add underlined language. 
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"Eve1y employee covered by this Agreement shall be granted sick leave without loss of 
pay for authoriz~d absences pursuant to_tbe (:itv's Attenlii!.11.cr Eqliq,_Sick leave shall accrue at 
the rate of one and l and 1/., days per month of actual service, Sick leave not used in the year in 
which it accl'l!es, together with any accumuh,tcd sick leave standing to the employee's credit on 
the effective date of this Agreement and not used in the current year, may be accumulated tor 
use in a subsequent year. Sick leave not used prior to the termination of an employee's service 
shall lapse. and the employee shall not be entitled to any compensation in lieu thcreot: except 
in accordance with Section 8 of this Article. I!Jj§,,J_r;.ctton,JJdll bg_rnme e(fective!J..(Lcdf!JJ!!_p/rer 
lil/s Agreement is a12w·ovqsf_ f,r the City Co1111cil.," 

5. Article 12, HOLIDAYS 

Add new Section 6 with below underlined language. 

l-)11:w,mtto 1}1e_J;JJJl'/ies_)J},[!8 Sidel,euer o/A.greements:011cer11iJ11; the 4-dav,mrk week, SENA 
g!111JJsn·ees working a 4-dar 1\'/Jrk _we~kJl'!!!l have a lwlfsfar.[yll 011 !l!!LflllPloree 's sc;iKcf,11/e,Llm,: 
gj[wi/1 have the option to use var:ation or personal time in)ieu o/'workWsll additiJJtwl wod;Jw11IT 
011 the remaj11i1Jg,three dayspfJhe work n·eek. 

6. Artick 13. TE!VlPORARY SERVICE JN A HIGHER OR LOWER GRADED 
CLASSIFICA TTON 

Add below underlined language to create new Section 3 in Article l 3 

fJJ.LI.£;.!JJJ)orarv Secd.ce sha/l 111r1a!LJ}lB'.tW1ces 1-rhe!'e an flllJl,loree i~' per/(>rm.iJ1g n1<tre thmr_Jfl}Ji 
aLtke actual ioh dutic•.,·J}lthe assigw:{positlrm for more_than 5flJ.tzoL!l1dr ivorktime. 
clzLThere musL}Js:,,,a mca11cv,)ncludil1.gJJJJf not limit!!dJo such cases where emploree, 11rc: 211 

FMf,tl ,Qr Cirr!lf'{J_;gjgnMedi,;al/fm·,'Qrlif/\'l!l'<'s(,,;JJed. in the P-Qsf1iJJ11.fiirwhlt:hthememher is_ 
;sg,r!lil!JJ: temporc1r1• servi(:<? pat' c11J..d_t!rr; me1a/JgJ.:tt1113l he servingJ2ursut1JJLl.Q.SLSSiflJ1Jllp11t CQJ!Jll'i'ng 

the absg11ce, 
{i'),·1r/Jitrcjtorsa!5)imited}n cnrarding TOG as a tempJgan· amuy/ until the ,~n,ipfoyee serving_ 
in the h>2.~J:Jlgj1'£LJ2!JS.ltio11 rgturns to thet~:21.:ig]JLal posi{iou or the departmeut}llls th_r:;. 
posilion. FJ(l'lhff,,llll.!lrbiJl'a/J;r)s exprf!SW'.12t:.ohiJ1ited iron/ iss1li11gpgJ'/ll/llu,mt upgrades aii.fJ. 
re111J;:c!r for il!!f)a111.·e,· where cm employee alleges a violation of_Arlicle ,11, 
LdLQnce cm e111JlWFee has_,'!.ff,ed i11 cJ1iJ!:f1,er-graded PIMiJl(}JJJ.iJJ_'.JiirJ!:!!JJUhs 1/[ll!iJ' the separation 
.fi:0111 empJQJ}!J.fnlllLJJJ:QIIWtim1/reassig11FJlgF1/ o{the pr!D!k/JJ§inrnmhent iaJ}Le position, ifJ/JI(_ 
1 'a cJJ!J tJW§ itlo n ts not q l rea dvpos tnlJh eClJx.J:}. fl!declare the h1~g h er ... g rad e d ll.!.!A'itiOU\.YJ.c ant t!Jid 

]2Q,S:.li1fJ:u:..JlJ11"fJWlll~ll.1JJJJJ1111llillU:11LJ.1.uz::11-ul!l! to Article 14 suhiect w m<mfUJS.'.!!Jfl.!,f, rights tQ. 

reor"{anf::e or re('/assf[i·. 
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7. Article 16. VACATION LJt:AVE 

Add new Section 12 below 

A11x31.,·e o[jg{JJ!.e (be_it paid or unpqidi i11cludi11g: 
Sick, (sick l'JJ1.&1Jii£&JJ.QO! used, sick no par, sick bereaw11w11f,_i&JJ/l1f!!1ll.!il£kL. 
Vacatio!1.la11!'thing over two (21 ,weeks/. Vacmion fl\d1,A_(!JJJY1.@Jg over two.111 
weeks); 

Suspgnsion: 
AlflOL:. 
!l!.iJ211f1Ueave ef.ghsepce /Persm1s1L Edw;gJfQ11fll._Medj_,;1!lJ;_ 
UnPJJ.!',/ Lelf.J!JLQ/.Absf;J]!;f FM!,,_d.;_ 

ddnu'nistrative leare 1rithlwithout A{J:.L 
Personal PersQ1J1.!] (from Sicl!J.~Per!i.rmalFMLA. Personal flv£LA (Fmm 
SidcJ: 
Paid Parental Leaw;_Qf.l1hse11£.g;_ 
[}Qck!loss '[ime 
Iardi?;, 
Worke1:5.~@ 

/11 the previous l:alendor ,·ear,J}I((/, when 4·om'2i!.lf!JiJ!JSs:§eds 12 w!i.!!.fg_ .(60 daJ!£)..f!,J.!:/Udi11,,: 
two }f§f!fil qfvacarion. results in that emf}./Qy,r;e helm; eligibleJJJ.r vacation once thev lzg.rg 
made: up, ULm:tual 1rod:i,~tlze total jength of.Jhe ahsrureqr6mQfJJ.JJs.,.JJ)Jiclu.'1'cF,is ft~,,.s_ Ihf,, 
secriofl tf:.C:Jl[aces anp 12,riorArbitrati011Awards, DLR or Cmtrt Dec.i!i_ions\ Col~ 
B,,,·gaining_J,g!J!..'i!.1Ients, Sup_vl«me11LC/ll)r;:ree111ents. Side Leuers IQJ/ze Collective Sarr;:aining 
Ag,:ggmpnt, Sett/emQ1Ldgrge,1ne11ts, lv.fenwrw1dg_2fAgreemem ij1emorandct o( 
Understanding,_ pq/jfjg!!.,_QJ:{l11Kti,,:,u:g]g1f!J1Jo tM~ issue. 

8. Article 16. VACA TIO:\' L'EA VE 

Delete cunent Sections 7 and 9. Replace section 7 and edit section 10 as below, make 
section IO new section 9. 

"Sec;1iQ!.1 7. Accrued but wwsed vacation /env-g_slJJ11! be paid toJY) enml<2.1L<fJLilf. accorda[Lc;g_ 
wi1h the provisions ofM.QL.k./.49. sec. 148." 

"Section 2.,.J-0. Vacation shall be taken at such times ns, in the opinion of the Appointing 
Autholity, will cause the least interference with the regular work of his/her Depa1t111ent. 
however. requests of an emergency nat111·e will not be unreasonably denied. &u-iajee+<-0-the 
fl£<'0eding-senten"'3,',·aeation Je&Ve-mtl:Y- rn,t be earriethweJ'-ffilfl1~ll!'-l-0--an&tlter-wttl10t1-1 
!lte-BJ<flr-ess-wra-!!er-Hmt-he,iz,t!ioo-efihe.emple-~eto,-of#ufll<l~<>l1ree-s,-A 
Dep!l-Flffient-Head;:Wim-t-!te--appl'B¥a k>Hhe--Gffic,e.e.f.-H uma 11 Re&OtWec."S,flltty-auloork,e-ttp--to 
fefl-#0-)-,l~#etl-time be ean4ed-e-v<>F-inre-the-,mbseqtlillll,eille~-Emp/ovees 
mav earn· OWlf.J!/! to /en r 1 OJ clap· o/'l'acation time into the next calendar ve~ All !lj7J3l.'0VM 
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carry over days must be used by December 31 of that calendar year." 

9. Article 16. VACATIOi'\ LEAVE 

Add new Section 12 in underlined language below. 

Section 12. Thi/Jlltv agreeJUJJ.. create a wo,:.!s.iflg_group upon ratification o[the 
contr11ct tQJ/jscuss vacqfio11 accruals for JJ.f}V IJiLl?,I, 

.10. Article 18. EMPLOYEE DEVELOPMENT 

Amend Article I 8. section 4 by deleting stricken language and adding underlined 
language below. 

Section 4, In order to receive payment for tuition reimbursement referenced in 
Section 3, approval must be received in advance from the Director, Office of Personnel 
Management or his/her dcsignee. Approval shall be withheld only if funds are no longer 
available, or failure to comply with Section 3 above. EJJ.!!£J.iy§,Jl.iejlrst pay periotl}Qr tl!JZ 
fiscal \W(r 2025, the total fund available under this Atticle shall be$&;{)()() $,35,000 Crhirtv· 
.WJ' thousand dollar!il per each fiscal year.-ih1'eWJ¾ .JB"""'tG,-YJM...f'ffeeti·~irst· Pa:Y·P<1rH'lt! 
July 2008, inereases-H1e-Glty's~om..f~Oflt.\e-lwenry-tlve 
tflffilffiH&OOllars-f&bS,000}. This im:reases the twent\•:fivethousand dollar ($2:f.J1!2.0Jynnual 
amount the {JJ,trties agreed to in 2008. 

l l. Article 20. PERFORMANCE EVALUATIONS 

Add underlined language 

"The City may utilize the Performance Review System fonn. Should the Cit:,: wi,'J}1 to cl"U!JJ.!!..Pl'. 
elimin(lle the per/i,rn11;;11ce ei·CJl!tation limn, it wi/lJ,rovide the 1111ion wit/1 thirl}· /30/ dI!J." 11ot1'c1' 
and sa(M'y am· ob/Jgations t[ll{/gr.,Q/J{!JJ.ter 150£." 

12. Article 21. UNION BUSINESS 

Add below underlit1ed language to create a new section 2(F) to A1ticle 2 I. 

fl) In the solf/..Jliifl:'l'l!fion of't/tc __ f;JJJ:.,,,Jlffl1Ut!}J.#..Jlt em;2,loveey o[tJ,e Citr who are Numthil£§. 
,if.llw Jln.iQ11 mar be r;ramed a /ea\'e o[JJJJsencq 1yit!wut pav fi>r the purpose of'aae12.ti11g 
t!J2.Sitions 1ril/1 the International Union. Such leave shall not 1txeeed six (6) !JlQ!lths in duratio'l,. 
unless mutual ii' agrged to kr pgrties, and tf,e total o(such leave shall not excged one{]) rear in 
duration. The Uuion shall provide the Office oflabor Relations with adeqJJJl./§ notice of'an 

5 



!!Jl!llfgJ:fl[s intgnt to appi1' for su,IJ..leal'e to enable the Citv to make />l'O/!fl' provisionLJQ 
!£!JJJJQIW'llv fill the iob /O be Vacated. 

During such le(lves o(ahse,we. t/1e.!J/JJPJovee 's se11ioritvlcontin11ous ~erl'lruha/1 
contiJllli'LHowever htti·ause the emplgy,ee is not /11 aclive ... m:)!jce >WkJ21lleave, earned leave 
lime. s1@_as vacati01b.J2._e1'.~01111I or sick do not accrue (or the period thev are 011 leave. The 
gmplqyee a1uLUnio11 ml/st oht/lin v.Jjtten c'./,!J:!JJcr,tion ti'Olniflf! Ji£tireme/11 Board cl],out .'t!!:hether. 
the emJlli2J!§e is considered to be OIJJ!llJJ.£.tive.12p1roll. There will be no ad,f.iJJm!!Jl cogs to Jhg_ 
City. The emp/qyeg shed/ tlmei.1'.JxD! the City tor the applicable f!1!JJ]]ovee ·,,· share of'premium 
1w1·n1ents,_s;g_1.Udbutio11s. and admin1:"traiiJ!g.£'rt.,e1U}JJ'..!Jledica/ i11s111w1cf "J:etire111e11 t, and othe,· 
w2f1}J'gq!J/ e J21:llf.l]&{ili}gJ.:fJJJJjjJJJJQ II rellYJ1/JJJdi:!ll!l such l eQJ!g..r)j'_{J_iJ,:;gn ce . .I!JL.emp /qvee wil I be 
r.gtumed to (~eir ji}nner position in line with their se!lioritv. 

13, Article 23. LEAVES OF ABSENCE 

Replace Article 23 Section l(J) witb below underlined language. 

/JJ AIL@!fl.lovees covered hr this Agre!liJlflll shall bf fl.frmitted to "·"e up to onsdlldav, 
,,ms isti11.gifl or 8 hours as the case 11wY.JI,:,flLl2Qi<lliJJI!f,J2ff.S.lliendar rear, /'or cancer 
screeniugJa nm concurrent with lean! permitted bv thr?.. Citx:.§ Cancer Screening:£9/iq•, 
This feaYJC!Jil/ not he charged to am' accrued leave. Leave may be.used in hal{day_ 
increments.: Tl1e screenings covered are: Breag __ Cil!:!.!ll.1-Skin. Thvroid Orq/ Cqvitv .. Lvnu211 
,Yudes, .&l.J2rodui,,:Jil):: Organs and lYJlg;;__,_!implvvves mu.\:t hm·u their health cure prolj_,J0: 
comf21ete Jhe Ci/1• 's Cf:Jjjfjs:..qJl0/1.Form when administering the scree11in[f and elllfllQJcP.!'!i. 
@1stsu/m1it t/ze completed form to their Drpartment :, Per.1·0111u?lJ)(ll.c<x.forthe benefiUQ_,bg_ 
qpp/igd, Emplorees 11111st compjy H'ith all notice a1J.d..dl!£Ullli'./lfatiu11 rest1dreme1!fJ!.pmtain,m 
in the Ci(r Q[J}ps/011 Po lier. 

14. Article 23. LEA \'ES OF ABSENCE 

Amend Article 23, Section 5. 

Subject to the operating needs of the department as determined by the department, an 
employee shall be entitled to leave of absence, without pay, ofup to one(!) year to further 
his/her education. Preference for selection of such leave shall be based on seniority. B.?.J!ll!Jli//i 

,li21:..lilld, leave she!// not be denied on an arhi{ra,;i:_orcqpridous has1~~-

15. Article 23. LEAVES OF ABSENCE 

Scctfon 6, delete existing language in its entirety and replace with underlined language. 

·~Jn the_J!.!:S!JJ.i.J2l!he death of_g_person u:ith_a relatiom;lll/Lidentified in th~Qfy_JJ.LB.Q,5totz 's 
J1er!{.JJ£((mem Leave PoJkr, an enwloi:gg 1-vho_{,tjn a£1jye servi.ce at the t.iJJJgJJ[death shall b?,. 
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gnrnted bereavement lei1ve as outlined in the Bereavement l~aw, Policy. All\' adclilim1.tJ.L!.@J,g_ 
shall rwuo11wn,ptlv with other al![.YJ£9b!e {J!l!.J!J!S ofabsf!JJ£.e. 711ts secliQ!l will become ~ffective 
90-davs af!er this Agreement is f!JJ.J.?J:Oved bv the City Council. The parties agree thatjfthe .CJJ.r. 
makes any chw!Z£!§1f1./hrt..fiereavement Leave Policv thut results in a reductl01 of benefits ti'om 
the ,;m!lIJJ£11Jl!]Jangui/gf_gfthe 2020-2Q23 Agreement, the Parttes will revert ba~k to the p1ior 
GO!ll11JC/Uqj_]ai/g)JQg(?'' 

16. Article 23 .. LEAVES OF ABSENCE 

Add new Section 7 with underlin.ed l~nguuge below. 

Section 7. Tire Citv and Union CJJ,JD:i:. to i11.1wt this proyision /JLJ)l32JJ.1!lll! awareness of'the 
Domestic Vioie11ceJi£1Jl).VA/ q11d /he Ci1l:122liCJU1!Jl!l.fi.WJg domestic l'iole11ce leave. 

17. Article 30. NEW TECHNOLOGY 

Delete Article 30 in its entirety and replace with underlined language 

jrticle 30, Tec/1110/ogygJJ.d.,Assets 

Section I. Tire Union recognizes that the Citr is implementing new tec/1110/ogy_ l'CSQJf./'Cl!S and 
modcr.1.1.I;;illgi£Ll!l!§JiY!!.!,Y§JJJ·oces.v;_s m 1·ealr:.11;f:_11onMexisting or oh.w>lf:(Je srsrl:n1s aml dq1·/J:',,f:!.§.,.-f'l•'l 

such, tlte Citi: mqr introduce tH!H' tec/111q{ot,.'J"}'_JQJ!.l..f''-(;JJJ_).JJ!..Ql'kfvrce suh;«cLl!J.Jl!lX obligati(}Jl$. 
under Chapter I JOE. The C!J.r.Jsill provide tlre __ Uniqp with /}rirty (30! da;:J: .. !.!f1/ice_QfYDJ'. 
d1ange to tec/1110/0111:. As stated ill Artfi:lg_Ji._1wrcejved changes injoh duti£:.Ll1!ktted !O.J]gli:. 

tecluy;,lo',;\' arg_ 110111 basis fi>r reclassljif:ation. 

Article 30 repiacwm,· prior Collecf.b:g...!l..i!.!:.gg!lng_Agreemcnt, Sl!pJ)./l{JJJ§.11ta/ Agreements, Side 
LgJJersJo the Col/ecti_rr:_!;lm:gnjning Agreemg,.t~)ettlemeuL:1.greements, A,femorfmda Q.[ 
Ag['.¢!.f1111.C.llt..}de.1nm.:!JJ1d.a. o C l.J ndu J.:,.'> tcuu/lng,_1-2.JJ.ll!/l es, tu:.,J.u;.a~d:S:'ifl.&d to rh ese i;,;;s u es_ 

18. Article 33. COMPENSATION GRADE APPEALS 

Delete current Article 33 in its entirety and replace with underlined language. 

A11i.f]g 33, CqmpensationSiJ:gde cl.1212.eals 

£Qr all mernbers_9fSENA.Load..2J.JJi,:.nu:,/,11/_lfJ] in.JJ/1 Citv d<12w'./J1]ent,,, the f.'itty,m/ 
r.fmoltsha!JJo//ow a.12rescribed process ti,r r/;'.1Jel1' of'CompeJIS(ll/011.Grade Appeals 
(CGA!. The proceclure sgjJiJl'lh in this .wg_i;;fion shall be the exclusive procedure (or 
d.Ji1nging thUQJJJ[l§.tl!i.qtion grad.,eJllr anr position thqt tMs ,Agreement covers, 
no{ll'itl"u'iJanding__rJJlJ.' pr{o,· arbitrqtion a1£ill:sJb_agtf!§l..OUml§.,..J2LJ2J'llClice. Specij)calfv. 
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rm m-bit raJ or is w it/1QyLqut!w r i /y to ch <Wl!J,.)h e _grade a (g_pos iii on .lht:Jl!!gh.Jl 
grievance {jJj!J.g drtic/g 13 (Tenwormy Set:.vice in a Higbgr or Lmver Posi/1/;,JJ.and 
l!romgtiom). 

The /jJ1io11_gg.rees 1/zar a11V .. {J..Ositio11 fi,r whld1 Cill.flf2l2!!GI ls.JJJ.qde was proJJ£!i!:..gz:qJips/ 
Qll 1/N e!Jec[jvg tli11fl.J2[Ji1t:, Agreement. In cons].dering_gJl.!Jilt'eal, !he Citx,_3jzg.J1.ag1 
e.ramine changes i11 t/zrUQQ_content inJi!.i!.Jl.osilion Jilr..HilJ..c/, ~- claimed lhfil 
Q.ccurred prior to the effective ,/gte o[thls Agreement. Rather. the review shali be 
restJicted to a 1:evie\!:'J2J1Jlle iss.J!1tQ[.!J!J1S!l}1er, .. q/lf!.t,.t}Jg,efjeclive date of this /lg]:femcnG. 
therl! l!'as afiJJ.lfl.,JJLW.1/J!.Lwbstantial. andpemwnent,,:hange in the io/J .. gm1Jp1/ o[suc}J 
position that r,;911/d hare 1hesfk~Lgjj;Jum1;im; its co111penrntio11.m:ade, .• To 11·arrq}JL£!!1 
!JP..J£l:.CMl£..Jhe emv/oves'.,11111suk,azgnstrqte tl,q,t she!/1e/the1• actual Iv pv.:JJB·111LJLJJ.liliori{J: 
9j_the ltighgr graded iob 6111ctiQJ1s /i,._tgJj_ in the higher graded iol; descriptio"'-1!Jg 
maioritJ:._QfJJ!e rime. Ihe revh;:w slta/11101 co11sider12@::r;Jll.J!fil.Cht111ges i/JJJJ_b duJlq_,._ 
relat€.d to new teclul.QkUt.w.tute or [ec{era/.m.andates, and/or ltJ,..incre11.ses it1 the.JlQlttme. 
o[work or dutigs. F'urther, .the 1:e1•iew shall IW(£QJJ§l(/Q[ whel/Jil.llLher empjoyees i!lJJ1<'!. 

/Jjgj1,e1.· gmded iob aQ11afb,JJgt:fbmUh!!JiJ1ties li,~(q_il.JJJJ}J.1;l!1'gj]g1" grad£fljQ]J_ 
description, 

The p1ocedurg: 

I. The Unio)Lslwlj submit a co111pjete4/ CGA applicarkmon beha{[o{a member(§LJQ 
Qf.fLce o(Lc1bone/atio11s fQl.ll,Lb;p.!1J11Ple/t'app/icgtio11s slwl!be re/urned rQJ}1e 
!JJJlon noL!lJQJ·e they 5 dm:.s..JJ,fterrecgipt. 

2. QlRshal/forward the (JJJJ!lication ro OHR Class!fic·,/Ji.QJ1 amLCmvw11.mtio11Jini1 
mul if}_ the (!ltljj/ovee 's Def)al'l!Jl.eJJl not more lhllll.J.J./tl}'s after t.rt.reipt. 

3. QHR Classif[f,•gJiQ/L£lll/LU2liJJl!-?JJJP1lrm Un!r .1·/J_lj{shq// revim,· Jl1<!..J!P12.lietttion ,m,/ 
slw}I reatl1 ouUJ..1 tire depyIJJJJJ!nf.Ujl<}!or the union fin:a{[ditjmwl irljj_!J:Jl{atir~u_ 
AJ2}2/lca(/QJJ,, that meer the standanl[w 11pgraditJgJ1 position shallkg1w1ted. 
Applir;,ations tlurt doJJ21JJJ£fl.Jhe standard for 11pgrcu/JJ!JLJ1.position shall be 
denied and retumed Wth1LUniUJ1, OHR. Ci(!§,,ification and Co11J[H!l1SC1tio// Unit 
uwll com!2fgtgJhis revie.u: . .tJ1JiLQlR will notifr the Union within 6!1..J!.qyJL{i:Om 
11:I:.fi/21. 

4. }Vithin twen(l· c,dw1dar dctvs o/'reOOJJLoLQHR 's den/gf..gf.Jl.£Q.,Lthe Union nwv 
t:JJ,gliest in H-'rltfni;: c1..review .Q,ef'ore tfi.g Citt' :~ Director o{flutrran Resources or 
herifu's/their designee. - -·-
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5, Upon n'ceipt oft he Uni,1,11 's request,Jhej}irector of'H11.1mm 8JI,1·ources or 
//grl!Jj;J!!hftir de.,Jgnee shall, within 7 dav,s. s,chedule a review. Ihg_J,jpJ011 nw,! 
r;!lQl,erate in t/ze scheduljJJg_g[_t}jfllJ!J,·iew or else the revie1v will not be helc( 
1Zi,;_ [0:.i.i;fr!' shall occur H'ithin 90 davs o/'recj;jpl.f)j_'the Union's req1te.'1}QJ:.!J. 
revie·u:, 

6, Alier th_e review, the Director of'Hwman Resources map either grant or denv the 
CCVI.. The Director's review o(the CGA ,shall be C!ll!JJ)leted and a ,k{;_ision issued 
withiJJJLQ davs ofreceipl of'the 1J;quest fi'om the_Uni!Jl1,, 

7, Should the Dire,·tm~.a[flw11,111 Rs·s0111·ces denv a CQ.t:LJ!i,le,:_rr;view, the Uni(}JUlliU: 
Jll"e a_g,·ievance. 

8, In anv arbitration under t/,is Section. the Arbitrator will he limited lo the question.al 
wh!il.bJJ.J' or not the Citv }1'G,'iflt1?J1.EQD'_J]J' capric}ous J,11)ts (/.§Jgrmlnations Jhg__(:GA 
did not meet the standardfiJr upgradinr, a positioll. 

9. A11.J.1rhJ!j:ator is H'iJ}WlJl.£!-l!j/i{Jritv to aH"ard am' renu?.d\' f()r cJ.JJJ!_pJ?..tJo.d o(time 
pr:g1l,1Jjnr; the date the Y+tift!Ht:'!ffriewmcc is-f/led.:J!pplicatio11 was.filed in 
(HR~ 

Tilis sect.{Q/Llf!J2/aces anv prior Col!.tJctil'e Bargaining Agreemqnt, Supplemental 
Agregpwn~~sl.? Lettfrs to the Collecth·e Bargai,zing Agreement,.d,ettlemen[Agreemfilll.s,. 
lvlemomnda of AgJ·eemfnl Memf1L'C/Nif/Qf'Jlnde1~1·/andi11,r;. J}olicie.".J2!' b.r prqctfce,ze/ated 
to tfu.y issue. · 

19. Article 37. MBTA PASS 

Replace A1ticlc 37 with below undersigned language 

f;J{ective (or tluufuration o(this Aff[_eement. all fi11/ time benefits eligible and part time benefits­
eligihle empja;•ees coverec! hr tl~ement are entitled Jo a pre-tax subsidv o(65~f, on 
monthlv /v!jJ_TA pass !!JJ to a /}.l'e-tax vg/ue 21'$232 and a Bluebikes /vfgmbe",hip at no cos/ to thg 
emplovee. Forms to access these benefits will be available on the Beacon portal, 11,e parties 
ggrse that the Citv has the ani/(lteral rig!lJ to amend, alter and revl,e the monthlv.JlIT~tax MBTA 
12,qss and hike be,ujjt, administeted thmugh the Cftv 's Acee;,sBostonx,ww11,. 

To f;,g_gfjgj};deJi1t:.Jh.e:.65'kild!."<'-tax suh,idXJJ:!Llhe monthlr JVfBTAJJass de.,Qj]gf!..ahovr:, 
employees must receiw /}1eiU1JQnthfr pa,,s throughjlw Citv o{Boston 's povrol! deductim1 
J}.fl.!.f;J:Q!!L Anv puss oh!ained througj;_Jj,is,Jl[QJ!!JJl!l shall not be trcmsferablg, 
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20. PRE-PAID LEGAL SERVICES 

Create a new Article with below underlined language. 

Section 1: E/j'ec/jye the first PilY.JJeriod /i!r the f)S£flb•ear 2025, the__Citv sball nwke g 
111011thlv contributio11 ofj]lirlJ!. dollar§ a11.d tf1irtv-thr~e cenL, ($_1_(L..3 .. 1Lon behal/'g[ e/!£./J. 
Q/JlJ£.@)1i11g wit 111<!1/ibe1:..t1n the Citv's active pavro/1 towards a preeafd legQ[J,.er11ices plan 
designated '1J!.Jl1e Union. 17ie City shall mqke these monthly contributions on O/:f!.QQl/1 the 
_first dav o[each month direr.;!]y to the desigJJJ1ted be11~/itprovider o(the legal services 
proJ:mm and s}H!llJwy to V1Q..p.1'QJ!jJLe1:.thi.u1mount av behalf' o(a/1 l2r1.rgqini11g unit members 
on the Citv 's active flfil!r..9.fL011 the &·sf dqv of'the nw111h. A l!A1 o[.each ban,;J1i11i11g uni! 
v1ember [or which {l_fQ/ltributiQ!l.1!-'.f!l.J!JGdeJhall bejJ.1mishecl..!l'ith said pavmen( 

Section 2: The vlrm sf1a// be co1111-c1cted for b\' the Jln1q11J}1e contract ,~Ital/ µrovi,k 
tlwt the E!]JJ!lover will be held harmless /l{/m /iabililv arising out of'the i111pleme11tation and 
aslniiJJlstra/ion o(the plq!J..lu:.the dg_signated be!J!l,i/1 provider and that the benefJ.t provider 
sfiall begr all ad111i11istratii-e co.\·t.1·. The Union agreesJg indeny1i(v the City for damaf,(!s or 
Qlher iiJw,u:ial loss whi,ch the CitJ!J111JJ,!,_Qe required to paV,Ql':J!:1/k.r.by an administrative 
ggencv oL£1lJJJ.:LJ)f'comNete1tJJJ.11J'sdictiQJJ as a result g[the Citv ~,, complianc?.. .. wi1fLSecfiJ21LL 
Qf.'this Article. The contract shall a/sQ..J_1rohikft the /JenefJ.t providerJl'om using anv of'the 
fimds tbat the Q'n• contributed (i! to defend anr criminal qctions brought agai11sLJ£ 
/2..qrgg]Jiing unit member (or conduct1ld/eged conduct that occurrec( during the employee :i 
work hours and/or co11ductla!leged conduqt Lhat im•ulves the Citv or its propertv, (ii) to 
JJ[QJ;ide ;;J.TJ1k'.0:'i, other than <.lJlJ.nitial crwsul1atio:11tJQi!!JJ:J.1argg_illf11g unit member /be am: 
in,·ofrement qs a witness in a criminal proceeding. or OiiJ for 11!!,)' civil actions naming the 
Qn:o.f8osto11 or <1111' f:_ilv o(BostoJL!iJJJJ-Jiovee as a Pll/'(1:,. Tl11:_I/.nio1uf.i!J..J2!:!lvideJJJlLIA 
g:s_e0i!fll...c()11/J'(l(t totheCitv. excluding the a{Q[__eme11tionf40nlv upon receipt o/'same shall 
IlJ.g_CifY..b.<t obligated to make s11c/JJJ,!l1Uf!JIIS as outlined in Para,:,·cmh.t1Jlbm·sL 

S.ection 3 .. · The C'iftlDiJ!.P911Sibili11• wu[er rhe [erms o(this SectiQJJ.J!.hall be.t.QJJJ<lk€ 
Jtremiurn pa;r_ments as is @uil.:(1d u,1deL£mio11 J To the eJ:Jent that am· diSJJ...JJ1!1S.JJl: 
inquirb-.!s ure made bi· the tlesfr,11wted hene(ll J21.]Jt-·idg]' clws(!l1 hi: the Union. those incwiries 
sh(!lLJ?gJJ.Jgde gxclt1.s.b.·dr to the Uuion. 

21. HYBRID WORK POLICY 

The City and Union agree to the below underlined language. 

IJJg U.zll.Q!L11!,.:/<;J1QJJ:'1_c::dgrtsJllg_QtJ:,..h(!}LS_(UlYilf!.d1!11JlJ.JJJ1lt.1 I l har!l£!.iniI1JLJJli}jga ti ons t ha I n Im · 

exi/i1.J2_w:munt to M. G.L. , •. 150£ or otherwisfc_agartli11g the i111pleme11ta1io11 o[the (:'i(LJ 
Hvbrid WQtk Poliq·. 
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22. OYEO and ENVIRONMENT/HJSTORJC PRESERVATION 

The City and the Union acknowledge that the certified unit of employees of the Office of Youth 
Employment and Opportunity (MCR 23-10307) are included in the City,.wide bargaining unit 
aod agree that the certified unit of Environment and Historical Preservation employees (WMAM 
23-9795), excluding the position of Director of Administration and Finance which is the subject 
ofCAS-24-10700, shall hereafter be included in the City-wide bargaining unit. Upon ratification 
and fonding of the successor CBA, the pu,ties agree to apply all the te11ns of the existing 
collective bargain.ing agreement, with tbe exception of wages and wage increases, to these 
employees, The parties agree to begin meeting no later than 30 days afler ratification and funding 
of the successor CBA to negotiate orer the placement of these employees on tl1e SENA wage 
scales and over any other conditions of employment that may be unique to these employees. 
The grade/step placement of these employees into any new grades/steps will be retroactively 
effective to the first day of the pay period following ratification of the successor CBA. 
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In witness hereof, the City of Boston and The United Steelworkers, AFl-ClO, CLC, on behalf of 
the Salaried Employees of Nort9-fmerica, Lo,)ial 9 J 58 have caused the Agreement to be signed, 
executed and delivered on the f- day of-~-• 2024. 
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For United Steelworkers AFL•CIO, CLC 
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